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ALIGARH MUSLIM UNIVERSITY 
ALIGARH (UP) 

Advertisement No. 6/2015 
Dated: 16.12.2015 

 
Applications on the prescribed form are invited for the following posts by 15.01.2016. 
 
The number and nature of the posts may vary at the time of Interview. Higher initial start may be 
given to the candidates possessing exceptional qualifications and experience. It is not obligatory 
on the part of the University to call for Interview every candidate who possesses the essential 
qualifications and no representation in this regard will be entertained from any candidate.  
 
Pay Band: 
Professor : Rs. 37,400–67,000 AGP Rs. 10,000 plus allowances 
Associate Professor : Rs. 37,400–67,000 AGP Rs. 9,000 plus allowances 
Assistant Professor : Rs. 15,600–39,100 AGP Rs. 6,000 plus allowances 
 
FACULTIES OF ARTS/SOCIAL SCIENCES/WOMEN’S COLLEGE  
 
1. Professor in Hindi, Department of Hindi (1) 
2. Professor in Fine Arts, Department of Fine Arts (XI Plan) (1) 
3. Professor in Economics, Department of Economics (1) 
4. Professor in Sanskrit, Department of Sanskrit (1) 
5. Director Urdu Academy (1 XI Plan) 
6. Professor in Chinese, Department of Foreign Languages (1) 
 
QUALIFICATION – ESSENTIAL: 
(i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline 

and published work of high quality, actively engaged in research with evidence of published 
work with a minimum of 10 publications as books and/or research/policy papers; 

(ii) A minimum of ten years of teaching experience in University/College, and/or experience in 
research at the University/National level institutions/industries, including experience of 
guiding candidates for research at doctoral level; 

(iii) Contribution to educational innovation, design of new curricula and courses and technology 
– mediated teaching learning process; 

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in the Regulation in Appendix–III. 

OR 
An outstanding professional, with established reputation in the relevant field, who has made 
significant contributions to the knowledge in the concerned/allied/relevant discipline, to be 
substantiated by credentials. 
 
7. Professor (Temporary), Residential Coaching Academy (XII Plan) (1) 
 
QUALIFICATION – ESSENTIAL: 
(i) An eminent scholar with Ph.D. qualification(s) in the Faculty of Arts/Social Sciences/Life 

Sciences/Science/Commerce/Law/Engineering & Technology and published work of high 
quality, actively engaged in research with evidence of published work with a minimum of 
10 publications as books and/or research/policy papers; 

(ii) A minimum of ten years of teaching experience in university/college, and/or experience in 
research at the university/national level institutions/industries, including experience of 
guiding candidates for research at doctoral level. 



Page 2 of 17 

(iii) Contribution to educational innovation, design of new curricula and courses, and 
technology – mediated teaching learning process; 

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in the regulation in appendix–III. 

OR 
An outstanding professional, with established reputation in the relevant field, who has made 
significant contributions to the knowledge in the concerned/allied/relevant discipline, to be 
substantiated by credentials. 
 
DESIRABLE: 

Candidates having experience in administering/teaching in coaching academy/ institute 
shall be preferred. 

 
8. Associate Professor in History, Department of History (1) 
9. Associate Professor in Urdu, Urdu Academy XI Plan (1) 
10. Associate Professor in Economics, Women’s College (1) 
11. Associate Professor in Political Science, Women’s College (1) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines; 
(ii) A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale 

wherever grading system is followed); 
(iii) A minimum of eight years of experience of teaching and/or research in an academic/ 

research position equivalent to that of Assistant Professor in a University/College or 
Accredited Research Institution/industry excluding the period of Ph.D. research with 
evidence of published work and a minimum of 5 publications as books and/or research/ 
policy papers; 

(iv) Contribution to educational innovation, design of new curricula and courses, and 
technology – mediated teaching learning process with evidence of having guided doctoral 
candidates and research students; 

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in the Regulation in Appendix–III. 

 
12.  Associate Professor in Econometrics, Department. of Economics (1) (XI Plan) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) Good Academic record with a Ph.D. Degree or equivalent published work in Econometrics. 
(ii) A Master’s Degree in Economics with Econometrics with at least 55% marks or an 

equivalent grade in a point scale wherever grading system is followed. 
(iii) A minimum of eight years of experience of teaching and/or research in an academic/ research 

position equivalent to that of Assistant Professor in a University/College or Accredited Research 
Institution/industry excluding the period of Ph.D. research with evidence of published work and 
a minimum of 5 publications as books and/or research/ policy papers; 

(iv) Contribution to educational innovation, design of new curricula and courses, and 
technology – mediated teaching learning process with evidence of having guided doctoral 
candidates and research students; 

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in the Regulation in Appendix–III. 

 
13. Deputy Director, UGC Human Resource Development Centre (1) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) Good academic record with a Ph.D. Degree in the concerned /allied/ relevant disciplines; 
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(ii) A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed);  

(iii) A minimum of eight years of experience of teaching and/or research in an academic/ 
research position equivalent to that of Assistant Professor in a University/College or 
Accredited Research Institution/industry excluding the period of Ph.D. research with 
evidence of published work and a minimum of 5 publications as books and/or research/ 
policy papers; 

(iv) Contribution to educational innovation, design of new curricula and courses, and 
technology – mediated teaching learning process with evidence of having guided doctoral 
candidates and research students; 

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in the Regulation in Appendix–III. 

(vi) For the Post of Deputy Director, UGC Human Recourse Centre person with essential 
qualification and with Master’s Degree in Science/Arts/Social Sciences/Commerce are only 
eligible to apply with following desirable qualifications. 

 
DESIRABLE: 

Some knowledge of Computer with experience in Data processing.  
 
14. Assistant Professor in German, Department of Foreign Languages (1) 
15. Assistant Professor in Political Science (Human Rights), Department of Political 

Science (1) 
16. Assistant Professor in Urdu, Urdu Academy (2) XI Plan  
17. Assistant Professor in English, Department of English (1)  
18. Assistant Professor in Political Science, Women’s College (1)  
19. Assistant Professor in Education (B.Ed.), AMU Centre at Mallapuram, Kerala (7)  
20. Assistant Professor in Education (B.Ed.), AMU Centre at Murshidabad, West 

Bengal (7)  
 
QUALIFICATIONS – ESSENTIAL: 
(i) Good academic record as defined by the concerned university with at least 55% marks (or 

an equivalent grade in a point scale wherever grading system is followed) at the Master’s 
Degree level in the relevant subject from an Indian University, or an equivalent degree 
from an accredited foreign university; 

(ii) Besides fulfilling the above qualifications, the candidate must have cleared the National 
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC like 
SLET/SET; 

(iii) Notwithstanding anything contained in sub–clauses (i) and (ii) above, candidates, who are 
or have been awarded a Ph.D. degree in accordance with the University Grants Commission 
(Minimum Standards and Procedure for Award of Ph.D. degree) Regulations, 2009 shall be 
exempted from the requirement of the minimum eligibility condition of NET/SLET/SET for 
recruitment and appointment of Assistant Professor or equivalent positions in Universities/ 
Colleges/Institutions; 

(iv) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for 
which NET/SLET/SET is not conducted.  

 
21. Assistant Professors (Temporary), Residential Coaching Academy (XII Plan) (2) 

(One Post for Women Candidate) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) Good academic record as defined by the concerned university with at least 55% marks (or 

an equivalent grade in a point scale wherever grading system is followed) at the master’s 
degree level in any of the subjects in the faculty of Arts/Social Sciences/Life Science/ 
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Science/Commerce/Law/Engineering & Technology from an Indian University, or an 
equivalent degree from an accredited foreign university.  

(ii) Besides fulfilling the above qualifications, the candidate must have cleared the National 
Eligibility Test (NET) Conducted By The UGC, CSIR or similar test accredited by the UGC 
like SLET/SET; 

(iii) Notwithstanding anything contained in sub–clauses (i) and (ii) above, candidates, who are 
or have been awarded a Ph.D. degree in accordance with the University Grants Commission 
(minimum standards and procedure for award of Ph.D. Degree) Regulations 2009 shall be 
exempted from the requirement of the minimum eligibility condition of NET/SLET/SET For 
recruitment and appointment of Assistant Professor of equivalent positions in Universities/ 
Colleges/Institutions; 

(iv) NET/SLET/SET Shall also not be required for such masters programmes in disciplines for 
which NET/SLET/SET is not conducted. 

 
DESIRABLE: 

Candidates Having Experience In Administering/Teaching In Coaching Academy/ Institute 
Shall Be Preferred. 

 
FACULTY OF ENGINEERING & TECHNOLOGY: 
 
22.  Professor of Mechanical Engineering, Department of Mechanical Engineering (1) 
 
QUALIFICATION – ESSENTIAL: 
(i) BE/B.Tech. and ME/M.Tech in relevant branch with first class or equivalent either in 

BE/B.Tech. or ME/M.Tech. and Ph.D. or equivalent in appropriate discipline. 
(ii) Minimum of 10 years’ experience in teaching/research/industry of which at least 5 years’ 

should be of Associate Professor. 
OR 

(i) Minimum 13 years’ experience in teaching and/or research and/or industry. in case or research 
experience, good academic record and books/research paper publications/IPR/ patents record 
shall be required as deemed fit by the expert members of the Selection Committee. 

(ii) If the experience in industry is considered, the same shall be at managerial level equivalent to 
Associate Professor with active participation record in devising/designing, planning, executing, 
analyzing, quality control, innovating, training, technical books/research paper publications/ 
IPR/patents, etc., as deemed fit by the expert members of the Selection Committee. 

(iii) In case of architecture, professional practice of 10 years as certified by The Council of 
Architecture shall also be considered valid. 

 
23. Associate Professor in Architecture Engineering Section, University Polytechnic (1) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) BE/B.Tech. and ME/M.Tech. in relevant branch with first class or equivalent either in 

BE/B.Tech. or ME/M.Tech. and Ph.D. or equivalent in appropriate discipline. 
(ii) Minimum of 5 years’ experience in teaching/research/industry of which 2 years post Ph.D. 

experience is desirable. 
(iii) In case of architecture, professional practice of 5 years as certified by The Council of 

Architecture shall also be considered valid. 
 
24. Assistant Professor in Mechanical Engineering, Department of Mechanical 

Engineering (1)  
 
QUALIFICATIONS – ESSENTIAL: 
BE/B.Tech. And ME/M.Tech in relevant branch with first class or equivalent either in BE/B.Tech or 
ME/M.Tech. 
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25. Assistant Professors in Electrical Engineering, Department of Electrical Engineering (3)  
 
BE/B.Tech. and ME/M.Tech in relevant branch with first class or equivalent either in BE/B.Tech or 
ME/M.Tech. 
 
FACULTY OF MANAGEMENT STUDIES & RESEARCH: 
 
26. Professor in Management Studies & Research, AMU Centre at Mallapuram, Kerala (1) 
27. Professor in Management Studies & Research, AMU Centre at Murshidabad, 

West Bengal (1) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) First Class or Equivalent in Master’s Degree in business administration or equivalent and 2 

years relevant experience is desirable. Post Ph.D. publications and guiding Ph.D. student is 
highly desirable. 

(ii) Minimum of 10 Years Teaching/Research/Industrial experience of which at least 5 years 
should be at the level of Associate Professor. 

OR 
(i) Minimum of 13 years’ experience in teaching and/or research and/or industry in case of research 

experience, good academic record and books/research paper publications/IPR/ patents record 
shall be required as deemed fit by the expert members of the Selection Committee. 

(ii) If the experience in industry is considered, the same shall be at managerial level equivalent to 
Associate Professor with active participation record in devising/designing, planning, executing, 
analyzing, quality control, innovating, training, technical books/research paper publications/IPR/ 
patents, etc., as deemed fit by the expert members of the Selection Committee. 

 
28. Associate Professor in Management Studies & Research, AMU Centre at 

Mallapuram, Kerala (2) 
29. Associate Professor in Management studies & research, AMU Centre at 

Murshidabad, West Bengal (2) 
 
QUALIFICATIONS – ESSENTIAL: 
(i) First class or equivalent in master’s degree in business administration or equivalent and 2 years 

relevant experience is desirable. Post Ph.D. publications and guiding Ph.D. student is highly 
desirable. 

(ii) Minimum of 5 Years’ Experience in Teaching/Research/Industry of which 2 years post Ph.D. 
experience is desirable. 

 
30. Assistant Professor in Management Studies & Research, AMU Centre at 

Malappuram (Kerala) (4) 
31. Assistant Professor in Management Studies & Research, AMU Centre at 

Murshidabad (West Bengal) (4) 
 
First class or equivalent in master’s degree in business administration or equivalent and 2 years 
relevant experience is desirable. 
 
FACULTY OF MEDICINE 
 
32. Professor of Ophthalmology (Retina Services), Department of Ophthalmology (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.S. (Ophthalmology)/M.D. (Ophthalmology) 
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TEACHING/RESEARCH EXPERIENCE: 
As Associate Professor in Ophthalmology for three years in a recognized Medical College. 
 
DESIRABLE: 
(i) Minimum of four Research publications indexed in Index Medicus/National journal and one 

research publication in International Journal. 
(ii) Adequate experience in Retina Work 
 
33. Professor of Pedodontics, Department of Pedodontics (1)  
 
QUALIFICATIONS – ESSENTIAL: 
A BDS Degree of an Indian University or an equivalent qualification with Post–Graduate 
qualification (MDS) in the subject and with 5 years teaching experience after the post graduate 
qualification as Reader/Associate Professor.  
 
34. Professor of Psychiatry, Department of Psychiatry (1)  
 
QUALIFICATIONS – ESSENTIAL: 
(i) M.D. (Psychiatry)/M.D. Psychological Medicine/M.D. in Medicine with Diploma in 

Psychological Medicine. 
(ii) As Associate Professor in Psychiatry for three years in a recognized Medical College.  
 
DESIRABLE: 

Minimum of four Research publications indexed in Index Medicus/national Journal and one 
research publication in International Journal. 

 
35. Professor of Ophthalmology, Department. of Ophthalmology (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.S. (Ophthalmology)/ M.D. (Ophthalmology) 
 
TEACHING /RESEARCH EXPERIENCE: 
As Associate Professor in Ophthalmology for three years in a recognized Medical College. 
 
DESIRABLE: 

Minimum of four Research publications indexed in Index Medicus/National journal and one 
research publication in International Journal.  

 
36. Professor of Forensic Medicine, Department of Forensic Medicine. (1)  
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Forensic Medicine) 
As Associate Professor of Forensic Medicine for three years in a recognized Medical College 
 
DESIRABLE: 

Minimum of four Research publications indexed in Index Medicus/national Journal and one 
Research Publication in International Journal. 

 
37. Professor of Bio–Chemistry, Department of Bio–Chemistry (JNMC) (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Bio–Chemistry/M.B.B.S. with M.Sc. (Medical Bio–Chemistry)/M.Sc.(Med. Biochem) with 
Ph.D. (Medical Bio–Chemistry)/M.Sc.(Med. Biochem.) with D.Sc. (Medical Bio–Chemistry) 
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TEACHING/RESEARCH EXPERIENCE: 
As a Associate Professor in Bio–Chemistry for Three Years in a recognized Medical College 
 
DESIRABLE: 

Minimum of four Research publications indexed in Index Medicus/National Journal and one 
research publication in International Journal. 

 
38. Professor of Oral & Maxillofacial Surgery, Department of Oral & Maxillofacial 

Surgery (1) 
 
QUALIFICATIONS – ESSENTIAL: 
A BDS Degree of an Indian University or an equivalent qualification with Post–Graduate 
qualification (MDS) in the subject and with 5 years teaching experience after post graduate 
qualification as Reader.  
 
39. Professor of Neuro–Surgery, Department of Surgery (1)  
 
QUALIFICATIONS – ESSENTIAL: 
(i) M.Ch. (Neuro–Surgery) 
(ii) As Associate Professor in Neuro–Surgery for four years in a recognized Medical College. 
 
DESIRABLE: 

Minimum of four Research publications indexed in Index Medicus/National Journal and one 
research publication in International Journal 

 
40. Professor of Community Medicine, Department of Community Medicine (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Social & Preventive Medicine) / M.D. (Community Medicine) 
 
TEACHING /RESEARCH EXPERIENCE: 
As a Associate Professor in Community Medicine for Three Years in a recognized Medical College 
 
DESIRABLE: 

Minimum of four Research publications indexed in Index Medicus/National Journal and one 
research publication in International Journal. 

 
41. Associate Professor in Pathology, Department of Pathology (1)  
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Pathology)/Ph.D. (Pathology)/ D.Sc. (Pathology) 
 
TEACHING/RESEARCH EXPERIENCE: 
As Assistant Professor/Lecturer in Pathology for four years in a recognized Medical College. 
DESIRABLE: Minimum of four Research publications indexed in Index Medicus/national journal.  
 
42. Associate Professor in Medicine, Department of Medicine (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Medicine)/ M.D. (General Medicine) 
 
TEACHING/RESEARCH EXPERIENCE: 
As Assistant Professor in Medicine for four years in a recognized Medical College. 
 
DESIRABLE: 

Minimum of four Research Publications indexed in Index Medicus/ National Journals. 
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43. Associate Professor Community Medicine, Department of Community Medicine (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Social & Preventive Medicine)/M.D. (Community Medicine) 
 
TEACHING/RESEARCH EXPERIENCE: 
(i) As Assistant Professor/Lecturer in Community Medicine/ Social & Preventive Medicine for 

four years in a recognized Medical College. 
(ii) Minimum of two Research publications indexed in Index Medicus/national journal.  
 
44. Assistant Professor in Medicine, Department of Medicine (2) 
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Medicine)/M.D. (General Medicine) 
 
TEACHING/RESEARCH EXPERIENCE: 
(i) Requisite recognized postgraduate qualification in the subject  
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident/ 

Registrar/Demonstrator/Tutor. 
 
45. Assistant Professor in Anatomy, Department. of Anatomy (1) (Temporary but 

likely to become permanent) 
 
QUALIFICATIONS – ESSENTIAL 
M.S. (Anatomy)/M.D. (Anatomy)/MBBS with M.Sc. (Anatomy)/M.Sc. (Med. Anatomy) with Ph.D. 
(Med. Anatomy)/M.Sc. (Med. Anatomy) with D.Sc. (Med. Anatomy) 
 
TEACHING /RESEARCH EXPERIENCE: 
(i) Requisite recognized Postgraduate qualification in the subject. 
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident/ 

Registrar/Demonstrator/Tutor. 
 
46. Assistant Professor in Obstetric & Gynecology, Department of Obstetrics & 

Gynecology (1)  
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Obstetric & Gynecology)/M.S. (Obstetric & Gynecology) 
 
TEACHING /RESEARCH EXPERIENCE: 
(i) Requisite recognized Postgraduate qualification in the subject. 
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident/ 

Registrar/Demonstrator/Tutor 
 
47. Assistant Professor in Endocrinology, Rajiv Gandhi Centre of Diabetes and 

Endocrinology (2) 
 
QUALIFICATIONS – ESSENTIAL: 
D.M. (Endocrinology)/M.D. (Medicine) or M.D. (Pediatrics) with two years special training in 
Endocrinology 
 
TEACHING /RESEARCH EXPERIENCE: 
(i) Requisite recognized specialization qualification in the subject. 



Page 9 of 17 

(ii) Three years teaching experience in the Endocrinology in a recognized Medical College as 
Resident/Registrar/Demonstrator/Tutor. 

 
48. Assistant Professor in Radio–Physics, Department of Radio–Diagnosis (1)  
 
QUALIFICATION – ESSENTIAL: 
M.Sc. (Physics/Chemistry/Bio Physics with Ph.D. (Physics/Chemistry/Bio Physics) 
 
TEACHING/RESEARCH EXPERIENCE: 
(i) Requisite recognized Postgraduate qualification in the subject. 
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident/ 

Registrar/Demonstrator/Tutor. 
 
49. Assistant Professor in Radio–Diagnosis, Department. of Radio–Diagnosis (1) 
 
QUALIFICATIONS – ESSENTIAL: 
M.D. (Radio–diagnosis)/ M.D. (Radiology)/ M.S. (Radiology) 
 
TEACHING /RESEARCH EXPERIENCE: 
(i) Requisite recognized Postgraduate qualification in the subject. 
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident / 

Registrar/Demonstrator/Tutor 
 
50. Assistant Professors in Radio–Therapy, Department of Radio–Therapy (2) (One 

post Temporary but likely to become permanent) 
 
QUALIFICATION – ESSENTIAL: 
M.D. (Radio–Therapy)/M.D. (Radiology)/M.S. (Radiology) 
 
TEACHING /RESEARCH EXPERIENCE: 
(i) Requisite recognized Postgraduate qualification in the subject. 
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident/ 

Registrar/Demonstrator/Tutor 
 
51. Assistant Professor, Department. of Cardiothoracic Surgery (1) (Temporary but 

likely to become permanent) 
 
QUALIFICATIONS – ESSENTIAL: 
M.Ch. (Cardiothoracic Surgery)/M.Ch (Cardiac Surgery)/M.Ch (Vocular Surgery)/M.Ch (Thoracic 
Surgery) 
 
TEACHING /RESEARCH EXPERIENCE: 
(i) Requisite recognized Postgraduate qualification in the subject. 
(ii) Three years teaching experience in Cardiovascular and Thoracic surgery/Cardiac Surgery/ Vascular 

Surgery/Thoracic Surgery in a recognized Medical College as Resident/Registrar/ Demonstrator/Tutor 
 
FACULTY OF UNANI MEDICINE 
 
52. Professor of Kulliyat, Department of Kulliyat (1) 
53. Professor of Moalijat, Department of Moalijat (1)  
 
QUALIFICATIONS–ESSENTIAL: 
(i) Degree in Unani Medicine from a University established by Law or a statutory Board/ 

Faculty/Examining Body of Indian Medicine of equivalent and included in II Schedule of 
Indian Medicine Central Council Act, 1970. 
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(ii) Post–graduate qualification in the discipline from the recognized Institution/ University 
established by Law. 

(iii) Teaching experience in a recognized Institution for ten years and five years for the post of 
Professor and Reader respectively in the respective discipline. 

(iv) Teachers who are working in recognized Unani Medical Colleges, and appointed prior to 
1995 shall be eligible for appointment/promotion for post of Professor, Reader and Lecturer 
in the respective discipline without post graduate qualification. 

(v) For appointment/promotion to the post of Professor and Reader in the respective discipline 
the non post graduate lecturer/Reader should have at least thirteen (13) years, and eight 
years of teaching experience respectively. Provided that this provision shall continue for five 
years from the date of publication of this notification n official Gazette.  

 
DESIRABLE: 
(i) Post Graduate Teaching experience in the respective discipline. 
(ii) Original published papers/books on the concerned subject. 
(iii) Good knowledge of Arabic/Persian/English. 
 
NOTE: 
In case of Non–availability of post graduate degree holder in the allied disciplines shall be 
considered as under: 
(i) Kulliyat–Tashreehul Badan Munafuel Aza and Ilmul Amraz 
(ii) Ilmul Admiva Sadila Tibbi Qanoon wa Ilmul Samoom 
(iii) Tahaffuzi wa Samaji Tib Tibbi Qanoon wa Ilmul Samoom Ilaj Bit Tadbir. 
(iv) Moalijat Ilaj Bit Tadbeer Amraze jild wa Zohrawia Ilmul Amraz Amraze Afal 
(v) Jarahat Tashreehul Badan Amraze Uzn Unaf wa Halaq Amraze ain wa Asnan. 
 
54. Assistant Professor in Munafuel Aza, Department of Tashreeh Wa Munafuel Aza (1) 
 
QUALIFICATION: ESSENTIAL 
(i) Degree/Diploma in Unani Medicine from a University established by Law or a statutory 

Board/Faculty/Examining Body of Indian Medicine of equivalent and included in II Schedule 
of Indian Medicine Central Council Act 1970. 

(ii) Teaching experience in a recognized institution for three years in the respective discipline. 
(iii) Post–graduate qualification in the discipline from the recognized Institution/University 

established by Law. 
(iv) Original published papers/books on the subject. 
 
NOTE: 
(i) In case of those discipline in which post–graduate education has not been started and 

candidates are not available, the compensation shall be made by the enhancement in the 
teaching experience as elaborated under: 

(ii) 6 years for Lecturer in the subject concerned shall be essentially required. 
(iii) Teaching experience in the specific subject as a student of M.D. will be treated as the 

appropriate 3 years teaching experience. 
 
SCHOOL TEACHERS 
 
55. Post Graduate Teacher (Chemistry), Ahmadi School For Visually Challenged (1)  
56. Post Graduate Teacher (Physics), Ahmadi School For Visually Challenged (1)  
57. Post Graduate Teacher (Mathematics), Ahmadi School For Visually Challenged (1)  
Pay Band: Rs. 9,300–34,800 GP Rs. 4,800 plus allowances 
 
QUALIFICATIONS–ESSENTIAL: 
(i) Limit 40 Years  
(ii) No upper age bar in the case of employees of the AMU school. Age relaxation as applicable 

under the AMU rules would be applicable.  
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(iii) Uniformly good academic record (not less than 50% marks from high school to graduation) 
and master degree from a recognized university with at least 55% marks for external 
candidates and at least 50% marks for internal working candidates in aggregate in the 
following subject. 
a. PGT (Mathematics)–Mathematics/Applied Mathematics  
b. PGT (Physics)–Physics/Electronics/Applied Physics/Nuclear Physics 
c. PGT (Chemistry)–Chemistry/Bio–Chemistry  

OR 
(i) Two Years Integrated Post Graduate M.Sc. Course Of Regional College Of Education Of 

NCERT In The Concerned Subject.  
(ii) B.Ed. or Equivalent Degree from recognized University 

OR 
(i) A candidate working in any AMU managed school not having B.Ed. or equivalent degree 

from a recognized university may be considered for the post. Such a candidate is selected 
has to complete B.Ed. degree within years from the date of Selection/Joining.  

(ii) Minimum three teaching experience of class IX to XII in a recognized English medium school. 
(iii) Proficiency in teaching in English/Hindi/Urdu medium.  
(iv) Knowledge of Braille. 
 
DESIRABLE: 
(i) Working knowledge of English, Hindi/Urdu and computer application. 
(ii) Probation one year may be extended. 
 
58. Trained Graduate Teacher (General) in Ahmadi School for Visually Challenged (1)  
Pay Band: Rs. 9,300–34,800 GP Rs. 4,600 plus allowances 
 
(i) Limit 35 Years  
(ii) No upper age bar in the case of employees of the AMU school. Age relaxation as applicable 

under the AMU rules would be applicable.  
 
EDUCATIONAL QUALIFICATIONS –ESSENTIAL: 
(i) Consistently good academic record with not less than 50% marks in aggregate from high 

school to intermediate.  
(ii) Bachelor’s Degree from a recognized With Atleast 55% Marks for external candidates and 

at least 50% marks for internal working candidates in the concerned subject/combination 
subject and in aggregate.  

 
The electives subjects and languages in the combination of subject as under: 
(i) For TGT (General) Bachelor’s degree.  
(ii) B.Ed. Degree or equivalent from a recognized university.  
(iii) At least three years teaching experience of class VI to X in a recognized English medium school.  
(iv) Knowledge of Braille. 
 
DESIRABLE: 
(i) Central Teacher Eligibility Test (CTET) conducted by CBSE in accordance with the 

guidelines framed by the NCTE for the purpose.  
(ii) Post Graduate Degree With At Least 50% Marks  
(iii) Working knowledge of English, Hindi/Urdu and computer application. Probation one year 

may be extended. 
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NON–TEACHING POSTS 
 
59. Security Assistant, Properties & Waqf Department (2) 
Pay Band: Rs. 5,200–20,200 GP Rs. 1,900 plus allowances 
 
QUALIFICATION ESSENTIAL: 
(i) 10+2/its equivalent Experience 
(ii) Authorized small Arms holder 
(iii) Age Limit: 40 years 
(iv) Must be medically & physically fit 
(v) Preference will be given to Ex–service 
 
60. System Manager, Finance & Accounts Department (1) 
Pay Band: Rs. 15,600–39,100 GP Rs. 7,600 plus allowances 
 
QUALIFICATION –ESSENTIAL: 
(i) M.Tech. IT/CSE/ECE/EEE 
(ii) Master of Computer Application/M.Sc. (Information Technology/Computer Science). From 

reputed university with Minimum 55% marks 
(iii) In case of applicants from IT industry: Minimum of five years/seven years of relevant 

experience (for 1(a) / 1(b) & 1(c) respectively) in an Organization having CMM Level 5 or 
equivalent level of quality certifications. 

(iv) In case of applicants from educational institutions: Minimum of five years / seven years of 
relevant experience {(for 1(a)/1(b) & 1(c) respectively} in IT Service Department (Pay scale of 
Rs. 15,600–39,100 GP Rs. 5,400 plus allowances) in reputed university having at least 20000 
users. 

 
DESIRABLE: 

Knowledge layer era and layer to technology 
OR 

QUALIFICATION – ESSENTIAL: 
(i) B.Tech. (IT/CSE/ECE/EEE) 
(ii) Bachelor of Computer Application. 
(iii) B.Sc. (Information Technology/Computer Science) from reputed university with minimum 55% marks. 
(iv) In case of applicants from IT industry: Minimum of eight years/ten years of relevant 

experience {(for 1(a)/1(b) 1(c) respectively} in an Organization having CMM Level of 
quality certifications. 

(v) In case of applicants from educational institutions: Minimum of eight years/ten years of relevant 
experience {(for 1(a)/1(b) & 1(c) respectively} in IT Service Department (pay scale of Rs. 
15,600–39,100 GP Rs. 5,400 plus allowances) in reputed university having at least 20,000 users. 

 
DESIRABLE: 

Knowledge of software programming. 
 
61. Archivist, Sir Syed Academy (1) 
Pay Band: Rs. 15,600–39,100 GP Rs. 7,600 plus allowances 
 
QUALIFICATION – ESSENTIAL: 
(i) A first Class Master Degree in History from a recognized University. 
(ii) Diploma in Archival studies 

OR 
2–4 years of working experience of handling original historical records in Central/State/University 
Archives. 
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DESIRABLE: 
(i) A Doctorate Degree or Research work of an equally high standard in Modern Indian History. 
(ii) Knowledge of Aligarh Movement. 
(iii) Knowledge of Urdu. 
(iv) Knowledge of Computer and familiarity with modern techniques of digitization. 
 
62. Assistant (Account) Aligarh Muslim University Aligarh (9) 
Pay Band: Rs. 9,300–34,000 GP Rs. 4,200 plus allowances 
 
QUALIFICATION – ESSENTIAL: 
(i) Bachelor’s Degree from a recognized University 
(ii) Three years experience in the capacity of Upper Division Clerk (Accounts) or equivalent in a 

University/Academic Institution/Central Government/State Government/Government Undertaking. 
(iii) Knowledge of Computer specially M.S. Office Excel and Accounting Packages. 
 
63. Senior Technical Assistant, Department of Obstetrics & Gynecology (1) 
Pay Band: Rs. 9,300–34,800 GP Rs. 4,200 plus allowances 
 
ESSENTIAL: 
(i) B.Sc. 
(ii) Diploma in Medical Lab. Technology  
(iii) Three Years experience in the relevant field after obtaining Diploma. 

OR 
(i) Bachelor degree in Medical Laboratory Technology 
(ii) Four years working experience after BMLT 
 
64. Technical Assistant, Department of Forensic Medicine (1) 
Pay Band: Rs. 5,200–20,200 GP Rs. 2,800 plus allowances 
 
ESSENTIAL: 
(i) B.Sc. 
(ii) Diploma in Medical Lab. Technology in concerned discipline 
(iii) One year experience as SLA or equivalent  

OR 
(i) BMTL (Bachelor Medical Laboratory Technology) 
(ii) One year experience as SLA or equivalent 

OR 
(i) 10+2 (Science)/Intermediate (Science) 
(ii) Diploma in Medical Lab Technology in concerned discipline 
(iii) Two years experience as SLA or equivalent 
 
65. Key Punch Operator Grade–I, Central Accounts Office (1) 
Pay Band: Rs. 5,200–20,200 GP Rs. 2,800 plus allowances 
 
QUALIFICATION– ESSENTIAL: 
(i) Bachelor of Information Technology/Bachelor of Computer Applications/B.Sc. Information 

Technology/Computer Science)/any graduation (along with Post Graduate Diploma in 
Computer Application/Software Technologies and System Management/Hardware and 
Networking) from reputed university/institution with Minimum 55% marks. 

(ii) In case of applicant from industry: 
a. Minimum 3 years of experience in IT industry: 
b. In case of applicants from educational institutions: 
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c. Minimum 3 years working experience in IT Service Department of university in the 
capacity of Tape Disc Librarian/I/O Assistant/Key Punch Operator serving 2000 users. 

d. In case of applicant from non science discipline (any graduation): 
e. Minimum 5 years of working experience in IT department. 

 
66. Pesh Namaz, Shia Theology (2) 
Pay Band: Rs. 5,200–20200 GP Rs. 2,400 plus allowances  
 
QUALIFICATIONS – ESSENTIAL 
(i) Fazil–e–Deeniyat from Allahabad Board or equivalent Certificate from any reputed Shia 

Religious Seminar (Madarsa) 
(ii) Ijaza (Certificate) from two reputed ‘Ulama’ 
(iii) Adequate acquaintance with Qira’at and Tajwid (rules of recitation of the Qura’an. 
(iv) Strictly following rules of Islam. 
 
DESIRABLE: 

Candidate who are expert of Qira’at professional Qaris will be preferred. 
 
67. Moazzin, Shia Theology (1) 
Pay Band: Rs. 5,200–20,200 GP Rs. 2,400 plus allowances  
 
QUALIFICATIONS – ESSENTIAL 
(i) Aalim  
(ii) Well–versed with Masail–e–Shariah 
(iii) Qirat & Tajweed–se–Bahad Wajid Aagehi 
 
68. Care Taker, Administrative Block, AMU (1) 
Pay Band: Rs. 5,200–20,200 GP Rs. 1,900 plus allowances 
 
QUALIFICATION–ESSENTIAL: 
Bachelor’s Degree in any discipline from any recognized University/ College with six months “Sub 
Officer’s Course” from any recognized College of Fire Fighting Preferably from National Fire 
Service College, Nagpur. 

OR 
Bachelor’s Degree in any discipline from any recognized University / College with 5 years 
experience of Building maintenance & Fire Fighting Service. 
 
69. Horticulture Supervisor, Land & Garden (2) 
Pay Band: Rs. 5,200–20,200 GP Rs. 2,000 plus allowances 
 
QUALIFICATION– ESSENTIAL 
At least 2nd Class B.Sc. (Ag) from a recognized University with three years experience in 
maintenance of Nursery/ gardens in a Government Organization or institution of repute. 

Or 
Senior Secondary School with Agriculture or Diploma in Horticulture or equivalent and at least five years 
of experience of maintenance of Nursery/Gardens in Government Organization or Institution of repute.  
 
70. Horticulture Inspector, Land & Garden (1) 
Pay Band: Rs. 5,200–20,200 GP Rs. 2,800 plus allowances 
 
QUALIFICATION – ESSENTIAL: 
Graduate with atleast five years experience in an administrative/supervisory capacity relating to 
horticulture work in any Government recognized institution. 
 
DESIRABLE: 

Graduate in Agriculture or Horticulture or Science Graduate with Diploma in Horticulture. 
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71. Junior Assistant (LDC), UGC– Human Resource Development Centre (1) 
Pay Band: Rs. 5,200–20,200 GP Rs. 1,900 plus allowances 
 
QUALIFICATION ESSENTIAL: 
(i) 12th Class or equivalent qualification from a recognized Board or University. 
(ii) A typing speed of 30 w.p.m. in English or 25 w.p.m. in Hindi on computer. 
(iii) Knowledge of Computer specially M.S. Office and Accounting Packages. 

OR 
(i) A typing speed of 35 w.p.m. in English or 30 w.p.m. in Hindi on Computer (35 wpm and 30 wpm 

correspond to 10500 KDPH/9000 KDPH on an average of 5 key depressions for each word). 
(ii) Knowledge of Computer specially M.S. Office and Accounting Package. 
 
72. Assistant Finance Officers, Finance & Accounts Department (2) 
Pay Band: Rs. 15,600–39,100 GP Rs. 5,400 plus allowances 
 
QUALIFICATIONS – ESSENTIAL: 
(i) Master’s degree with at least 55% of the marks or its equivalent grade of B in the UGC 

seven point scale, along with a good academic record, as laid down by UGC. 
 
DESIRABLE: 

Five years experience as Section Officer (Accounts) or equivalent position in an academic 
Institution of repute. 

 
Note: The minimum educational qualifications mentioned above shall not apply in the case of 

promotion from Section Officer. In which a relaxation of 5% of marks from 55% to 50% at 
Master’s Level may be given to internal candidates working as Section Officers and in 
equivalent position and obtained their Master’s Degree prior to 19 September 1991 for 
being considered for promotion to the post of Assistant Finance Officer/Assistant Registrar/ 
Assistant Controller of Examination and equivalent positions.  

 
73. University Engineer, Building Department (1)  

Tenure: 5 years – extendable 
Pay Band: Rs. 15,600–39,100 GP Rs. 7,600 plus allowances  
 
QUALIFICATION–ESSENTIAL: 
Candidate should possess at least a Degree in Civil Engineering of a recognized University and 
should have at least five years experience as an Executive Engineer or equivalent position in 
executing and supervising construction project of Road and Building. 
 
74. Training & Placement Officer, Z.H. College of Engineering & Technology (1) 

Tenure: 5 years – extendable 
Pay Band: Rs. 15,600–39,100 GP Rs. 7,600 plus allowances 
 
QUALIFICATIONS–ESSENTIAL: 
(i) A First or High Second Class basic degree in Engineering 
(ii) Post Graduate Degree in Engineering/Management.  
(iii) 10 years experience of which at least three years should be in industry and two years in 

teaching/research with a senior position in Industrial/Teaching/Research Organization. 
 
DESIRABLE: 

Experience of supervising or arranging practical training and placement of Engineering 
Graduate in Industry and of looking after students’ welfare. 
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75. Public Relation Officer, Public Relation Office (1) 
Pay Band: Rs. 15,600–39,100 GP Rs. 5,400 plus allowances 
 
QUALIFICATION – ESSENTIAL 
(i) Master’s degree in any discipline with at least 55% marks or its equivalent. 
(ii) Five years experience of public relation work/experience in the print media/electronic 

media/social media or as assistant PRO. 
(iii) Proficiency in writing in Urdu/Hindi/ English. 
 
DESIRABLE: 
(i) P.G. diploma in public relation office/mass communication/journalism. 
(ii) Good working knowledge of computer with ability to file report on university events in 

English/Hindi and Urdu. 
 
76. Assistant Public Relation Officer, PRO Office (Publication Division) (1) 
Pay scale: Rs. 9,300–34,000 GP Rs. 4,200 plus allowances 
 
QUALIFICATION ESSENTIAL: 
(i) Bachelor’s Degree or an equivalent 
(ii) Five years experience of working in reputed public relation organization or media 

experience in print/electronic/social/web media 
(iii) Proficiency in writing in Urdu/ Hindi/ English 
 
DESIRABLE: 
(i) Diploma in public relation/mass communication/journalism  
(ii) Degree in public relations/mass communication/journalism. Good working knowledge of 

computer with ability to file report on university events in English/Hindi and Urdu and 
manage communication online. 

 
77. Superintendent, Publication Division 
Pay Scale: Rs. 15,600–39,100 GP Rs. 5,400 plus allowances 
 
ESSENTIAL: 
(i) A Post Graduate degree with at least 55% marks or its equivalent grade. 
(ii) 5 years administrative experience as section officer (publication) or equivalent post in 

academic institution/ government office/ public undertaking. 
 
78. Electrician, Department of Electricity (01) 
Pay Scale: Rs. 5,200–20,200 GP Rs. 2,000 plus allowances 
 
ESSENTIAL: 
(i) High School with Science 
(ii) Certificate from I.T.I. in Electrician Trade or Wireman License of Electrical Inspector with 

three years experience in the relevant field in a University/recognized academic institution/ 
Central or State Government/Government organization or private institution of repute after 
obtaining certificate. 

 
***************** 

The Employment Form to the above posts may be downloaded from the following website.  
 

www.amuregistrar.com 
 
Persons downloading the Form from the Net are required to send a Cash receipt of Rs 150/ issued 
by the State Bank of India, AMU Branch (05555), under the Head, “Employment Fee” in the 

http://www.amuregistrar.com
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Account No. 106121 79068 or Demand Draft of Rs. 150/ payable to Finance Officer, AMU, Aligarh 
at State Bank of India, AMU Branch Aligarh (05555), along with the duly filled employment form 
complete in all respect. Complete application form procured in the above manner may either be 
delivered personally at the Reception Counter of Administrative Block or sent by post, 
superscribing on the top at the left side of the cover, the post applied for, advertisement number and 
date, to the Deputy Registrar (Selection Committee), Aligarh Muslim University, Aligarh – 202 002, 
so as to reach by 15.01.2016. 
 
IMPORTANT NOTE:  
1. Applications received late or without necessary supporting documents, Degree/Certificates/ 

Marksheets and experience certificate not attested by the Head of the Department/Institution/ 
Gazetted Officer or not accompanied by full prescribed fee shall be rejected summarily. 

2. Persons with disabilities who enclose with the application form necessary Certificate from a 
Competent Authority in support of their Claim of Disability shall be exempted from payment 
of prescribed application Fee. 

3. For Technical Posts. Candidates will have to go under a practical test before interview. 
4. The eligibility of candidates will be determined as on the last date of submission of 

employment forms. 

(Dr Asfar Ali Khan) 
Registrar 

&&& 


